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QUALIFYING BACKGROUND CHECK 
The County of Los Angeles is a Fair Chance employer. Except for a very limited number of 
positions, you will not be asked to provide information about a conviction history unless you 
receive a contingent offer of employment. The County will make an individualized assessment 
of whether your conviction history has a direct or adverse relationship with the specific duties of 
the job, and consider potential mitigating factors, including, but not limited to, evidence and 
extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked 
to provide information about a conviction history, any convictions or court records which are 
exempted by a valid court order do not have to be disclosed. 
 
Before a final appointment is made to this position, you will be required to complete and pass a 
thorough background investigation including a Live Scan. 
 
Examples of disqualifying factors are: 

• Any criminal charges or convictions 

• Job related misdemeanor convictions 

• Certain serious traffic convictions or patterns of traffic violations such as three (3) 
moving violations in one (1) year; failure to appear; at-fault accidents; applicant placed 
on a three (3) year probation 

• Poor credit history 

• Poor employment history 

• Substance abuse 

• Driving under the influence 
 
SAFETY POSITION REQUIREMENTS 
AGE 
At least 21 years of age at time of appointment. 
  
VISION 
1) Acuity - At least 20/70 in each eye without correction, correctable to 20/30 in each eye. 
Successful soft contact lens wearers are not required to meet the uncorrected standard as long 
as their corrected vision is 20/30 in each eye. 2) Color perception - Anything other than minor 
hue impairment is disqualifying. 
  
HEARING 
There may be no greater than a 25 dB loss in the better ear as averaged over the test 
frequencies of 500, 1000, 2000, and 3000 Hz.  There may not be a peak loss at any of the test 
frequencies greater than: 
30 dB at 500 Hz 
30 dB at 1000 Hz 
40 dB at 2000 Hz 
40 dB at 3000 Hz  

 



 

 

There may be no greater than a 35 dB loss in the worse ear as averaged over the test 
frequencies, and no peak loss greater than 45 dB at any of the test frequencies.  In the case of 
a questionable, unusual, or borderline hearing loss, the applicant's record will be reviewed by 
the Occupational Health Service consultant in otolaryngology who will make a recommendation 
as to the applicant's employability, and forward it to the medical Director for final disposition. 
  
HEIGHT-WEIGHT RELATIONSHIP 
There are no minimum or maximum height requirements, the height-weight relationship of each 
applicant must either (1) fall within the ranges in the Height-Weight Relationship Table located 
below of this bulletin, or (2) if the applicant's height is not included in the table, be found to be 
acceptable after individual evaluation. Height measurements are made without shoes, and 
weight measurements without shoes and coats. Applicants whose height falls between any of 
the measurements shown on the table must meet the weight requirements of the lower height. 
Individual who do not meet the standard shall have their body fat measured. Female candidates 
whose body fat is 33% or less may be qualified. Male candidates whose body fat is 22% or less 
may be qualified. 
 

 
 

 


